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RCP Chief Registrar Programme 2026-27
Application and appointment form

If you are a trust who has completed recruitment and successfully appointed to your Chief Registrar post, or an individual who has successfully been appointed to a Chief Registrar post you can complete and submit the application and appointment form to confirm a place on the 2026-27 programme.

Please complete one form per post – if you have multiple posts/places on the programme.

If you are not ready to apply, please reserve a place on the programme via this form. 
This will secure your place on the programme until you have completed recruitment. 

The chief registrar role is a senior leadership role for doctors in hospitals throughout the UK. The role provides protected time for senior resident doctors to practise leadership and quality improvement while remaining in clinical practice. Chief registrars complete the RCPs bespoke 10-month development programme to develop the clinical leaders of the future, supporting NHS organisations to deliver the highest quality of treatment and care for patients.

To secure a place on the programme you must:
Complete all sections of this form – one form per candidate 
Have a local mentor appointed
Have all relevant parties sign this application form i.e. the applicant, a trust representative and the locally appointed mentor 
Be aware of finance obligations, and have funding approved for the cost of the programme
Email completed for before the application deadline of 24 July 2026 to chiefregistrar@rcp.ac.uk

Programme costs 
Each place on the RCP Chief Registrar Programme costs £4,219 (VAT Exempt). 
Please provide contact details for the finance department at your organisation so we can arrange a purchase order for invoicing. We will only do this following successful recruitment of a chief registrar at your organisation, and confirmation of a place on the programme. This cost covers the entire RCP Chief Registrar Programme, so only one invoice will be raised.

	Finance contact name
	Job title
	Email address
	Phone number 

	
	
	
	





Memorandum of agreement

Organisation name: 

The following conditions apply to the programme. 
1. The trust/health board shall assign a senior clinical mentor to the chief registrar appointed. The mentor shall be available to provide guidance, support and advice as required. 
a. Mentor guidance will be circulated to all mentors prior to the September modules. 
2. The chief registrar should be fully inducted in their new role and trust/health boards to ensure they meet junior doctors and members of the multidisciplinary team that they will be working closely with. 
3. The chief registrar must have 40 - 50% of their role protected for chief registrar activities. 
4. The cost of the Chief Registrar Programme per chief registrar is £4,219 (VAT exempt) a PO number is to be sent to Chiefregistrar@rcp.ac.uk before applications close 24 July 2026.
5. The (face to face and online) course is delivered indicatively over 10 days (5 modules) from September 2026 to June 2027. The chief registrar must attend at least 80% of the course (8 out of 10 teaching days) and the trust/health boards must do all it can to support the chief registrar to attend the training, including reimbursing all travel and accommodation expenses related to the development programme if necessary. Any absences will be reported to the mentor by the RCP, and approval of those absences will be at their discretion. The award of programme completion certificates, for those under the 80% attendance will be subject to consultation with your mentor.
6. In the event of illness, pregnancy, bereavement or other circumstances that prevent the chief registrar attending or even continuing the course then the RCP must be informed immediately in order that alternative plans or support can be arranged as required.
7. It is intended that the chief registrar be a visible and accessible leader and so we would encourage trusts/health boards to do all they can to promote, support and enable an appropriate platform for the chief registrar to develop the links and networks within your organisation to benefit their position.

Recruiting organisations signature:

………………………………………………..					

Name: 
Email address: 
Job title: 
Date: 





Chief Registrar appointment details 

[bookmark: _Hlk221029351]Please provide details of successful chief registrar appointees and return this form to chiefregistrar@rcp.ac.uk before the application deadline of 24 July 2026. 

Details to be completed by chief registrar: 

	Full name
	

	Organisation
	

	Hospital at which you will be based
	

	Email address 
	

	Phone number 
	

	Home address 
	

	Specialty 
	

	Training grade when starting the chief registrar post (must be ST4 minimum)
	

	Any dietary requirements? If none leave blank
	

	Any accessibility requirements? If none leave blank
	

	Please indicate preference of cohort location for RCP teaching days

	☐ London
☐ Liverpool
☐ Online (Please note whilst the online cohort teaching days will mainly be online, the first and last days of teaching take place all together in London)

	Happy for contact details to be recorded and shared with the following
	☐ Other chief registrars
☐ Alumni chief registrars 
☐ RCP regional teams and members of            relevant committees
☐ Relevant external organisations (e.g. partners of the RCP such as the Health Foundation)

	How did you find out about the Chief Registrar Programme? 
	






Details to be completed by NHS trust or health board: 

	Training status of chief registrar 
In programme, out of programme training [OOPT] or 
Out of programme experience [OOPE]
	

	If OOPT, how much credit is being counted or is expected to be counted towards training? 
	

	Full time or less-than-full-time (LTFT) trainee? (please give details of protected time arrangements if LTFT)
	

	Expected start date as a chief registrar 
	

	Expected end date as a chief registrar (please enter even if provisional)
	




Nominated local mentor/supervisor details: 

	Name
	

	Job title
please note the mentor should be a senior clinical leader/manager within the trust/health board i.e. medical director or nominated deputy
	

	Email address
	

	Phone number
	
















Chief Registrar learner and mentor agreement 

Chief Registrar (CR) posts run for 12 months and consist of five-2-day modules taught by the RCP. During that period, the maintenance of protected time (40–50% for chief registrar role) is crucial. All learners will be allocated a named mentor, who will provide guidance during their role.

Learners should seek support from their mentor in the first instance. Any concerns should be communicated to the RCP at chiefregistrar@rcp.ac.uk.
What is expected of the learner: 

Develop, implement, and measure a range of improvement projects/change initiatives. 
A minimum attendance of 80% to development programme modules and provide apologies in advance if you are unable to attend. This will allow confirmation of completion of the development programme and therefore receipt of the formal certificate.
Complete pre-work and reading before each module to support your development and get the best out of the programme.
Be an active and engaged participant and take advantage of the range of formal and ad hoc learning opportunities. 
Be an ambassador for the programme by promoting quality improvement, medical leadership and management, whilst encouraging other trainees to apply for chief registrar roles.
Always act professionally in the role of RCP chief registrar.
Engage with the programme’s ongoing development and let us know if there is anything we can improve via completion of requested feedback. 
Advise us when you experience difficulties in the role or need some additional support. 
Be responsive to emails and other appropriate forms of communication.
Take up opportunities to showcase your work and share your experiences by writing blogs, producing posters, giving presentations, and publishing articles, including the annual chief registrar yearbook.

What is expected of the mentor:

Conduct regular mentoring sessions (minimum 1 hour per month) to support your Chief Registrar and to help them explore key development areas.
Attend the orientation and subsequent 3 RCP run mentor support meetings.
Support the Chief Registrar in completing their Chief Registrar Checklist (appendix 1 in welcome pack) for the duration of the role
Enable networking opportunities to widen the professional network of your Chief Registrar, including participation at senior meetings. 
Help your chief registrar to identify, develop and complete improvement projects that align with their organisational development needs.
Champion multi-professional involvement in chief registrar improvement work and activities, including local patient/carer networks. 
Present leadership opportunities for chief registrars and support them to increase their visibility across the organisation.
Encourage local clinicians and colleagues to interact with their organisation’s chief registrar and trainees to share experience of leadership and QI. 
Participate in opportunities offered by the RCP to connect with other mentors and to share learning.

	Learner
	Mentor

	Name
	
	Name
	

	Signature
	
	Signature
	

	Date
	
	Date
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