
Draft Osteoporosis/Fracture Liaison practitioner 
Job Description

	Job Title: Osteoporosis/Fracture Liaison practitioner
	Grade: Band 6 / 7
	Post No:

	
	
	

	Responsible to: Service Manager/Clinical Lead 

	Contact with: Patients, carers, visitors, multidisciplinary team, consultant and medical staff, other healthcare professionals, non-clinical staff

	Principal objectives:

To provide clinical assessment, advice, education in osteoporosis services, the hospital, primary care and extending this information to the patient, family and carer.  

To assist in providing a highly specialised service promoting best practice in the delivery of care to patients who are at risk or diagnosed with osteoporosis and  have fallen and/or fractured.

To inspire and motivate others to be aware of osteoporosis and falls prevention. 

Support the Clinical Lead Nurse in the effective and efficient organisation of this area of work

 Clinical
Promote best practice, give expert advice and disseminate knowledge relating to Osteoporosis, DXA, falls and DXA scanning.

Maintaining evidence-based guidelines and protocols. 

Follow professional practice following local, national and international evidence. 

Hold fracture liaison clinics (FLS). Order and collate results of investigations, review, interpret and report DXA scans, issue clinic letters and reports independently within department protocols. 

Communicate report to patient in a suitable manner when appropriate.    

Support others in identifying patients at risk of a further fractures, falls and osteoporosis. 

Reduce the incidence of patients returning to hospital with subsequent falls and fractures. 

Refer patients requiring access to metabolic bone clinic. 

Be responsible for quality assurance within the speciality.

To work with others in delivering the care as a demonstrator of practical skills and knowledge.

Attend conferences to improve patient care and disseminate information to colleagues. 

Refer, organise and support staff and patients attending the rheumatology day unit for parenteral therapy for osteoporosis and other rheumatological conditions. Ensure patients meet criteria for the medication, bloods are taken and checked and they receive their therapy in a safe and timely manner. 

Contribute to service development and assist in initiating changes to practice to make the best use of resources to improve the service to patients.



	

	Clinical staff: 

· To be responsible for complying with Trust Infection Control policies and clinical guidelines.
·  To be responsible and accountable for ensuring that all professional peers comply with Trust      Infection Control policies and clinical guidelines.

· To prepare and actively participate in Trusts annual Performance Development Review process and progress reviews.

· Ensure training and development needs detailed in your personal development plan are followed up and the effectiveness of the acquired training and development evaluated in term of self, patient and service.
Professional

· Communicate with clinicians regarding examinations which are unsuitable/unjustified, either under IR (ME) R regulations or patients’ suitability for the examination.

· Maintain patient safety, privacy and dignity.

· Communicate appropriately to those patients who may have difficulties communicating due to their medical condition, learning difficulties, age, blind and deaf patients, patients whose first language is not English, and patients suffering the effects of substance abuse.   

· Ensure patients and carers are kept fully informed throughout their visit and that they leave the department with sufficient information to permit a follow up of their examination.

· Enter and maintains accurate patient information on the hospital patient administration systems.  

· Undertake safe moving and handling of patients.    

· Participate in a formal appraisal scheme and agrees a personal development plan.



	Management
· Work within Trust policies and guidelines.

· Comply with the Data Protection Act.

· Comply with Health and Safety policies ensuring safe use of equipment and oxygen.

· Participate in risk management e.g. adverse incident reporting.

· Work collaboratively with multidisciplinary team providing a safe, effective and appropriate plan of care.

· Assist in developing osteoporosis services within the Trust.

· Assist in meeting waiting times to meet Trust targets.

· Carry out organisational and managerial tasks as appropriate to grade.  

Contribute directly to ongoing development of the DXA service

Educational
· Participate in on-going training and education.
· Carry out research projects, evaluation and monitoring.

· Disseminate information/education at pre and post-graduate level.

· Undertake informal training of students.   

· Undertake mandatory training e.g. moving and handling, child protection, CPR.

· Undertake and records own Continuing Professional Development.




	Additional Responsibilities
· Ensure training and development needs detailed in your personal development plan are followed up and the effectiveness of the acquired training and development evaluated in term of self, patient and service.
· All employees must comply with the XXXX Hospital NHS Trust Equal Opportunity Policy and Race Equality Scheme and must not discriminate on the grounds of sex, colour, race, ethnic or national origins, martial status, age, disability, sexual orientation or religious belief.
· Employees have a responsibility to themselves and others in relation to managing risk, health and safety and will be required to work within the policies and procedures laid down by the XXXX Hospital NHS Trust.  The Trust seeks to establish a safe and healthy working environment for its employees and operates a non-smoking policy.
· All employees have the right to work in an environment which is safe and to be protected from all forms of abuse, violence, harassment and undue stress.  All employees are responsible for helping to ensure that individuals do not suffer harassment or bullying in any form.  All employees will be personally accountable for their actions and behaviour in cases of complaint of harassment or bullying.
Education training and research 

· Audit effectiveness of FLS role. 
· Participate in research projects, evaluation and monitoring. 
· Monitor fractures, re-fractures, and falls, complications of fracture, osteoporosis assessment, treatment and adherence to therapy. 
Governance 

· Continually audit and evaluate clinical practice and implement change when necessary
· Be responsible for maintaining the confidentiality of all patient and staff records, ensuring data protection 
· Responsible for security, confidentiality and other training needs of staff
· Maintain and continuously audit effectiveness of patient information relating to osteoporosis, DXA scanning and rheumatology


	Prepared By:
	
	Date 
	 

	Revised:
	
	Date:
	 


This job description is issued as a guide to your principal responsibilities.  It may be varied from time to time to meet new working requirements and does not form part of your Contract of Employment. 

It does not attempt to describe all tasks the post holder undertakes. It does however indicate the degree of authority, range of duties and the flexibility required for the post. 

