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MRCP(UK) Part 2 clinical examination (PACES)
The responsibilities and duties of the RCP senior examiner for the MRCP(UK) Part 2 clinical examination (PACES)
The RCP senior examiner for the MRCP(UK) Part 2 clinical examination (PACES) reports to the RCP Assessment Unit Chief Examiner
. Working in collaboration with the RCP Assessment Unit staff, the RCP senior examiner (PACES) will provide clinical insight and leadership, and coordinate the work of the RCP that relates to the conduct of the MRCP(UK) PACES examination. 

Role Context

In collaboration with the PACES clinical leads at the Royal College of Physicians of Edinburgh (RCPE) and the Royal College of Physicians and Surgeons of Glasgow (RCPSG), the RCP senior examiner for PACES will support the delivery and future development of the MRCP(UK) PACES examination. This will include the provision of sufficient PACES spaces for physicians in training in the UK and additional spaces for international medical graduates wishing to pursue the MRCP(UK) diploma. 
The RCP senior examiner (PACES) will work in collaboration with RCP staff and College Officers to ensure that the highest standards of quality assurance, quality improvement, governance, innovation, equity, equality and diversity and operational sustainability are maintained. 
The role will also include:
MRCP(UK) PACES examination delivery

· recruitment, training and management of over 800 examiners both in England, Wales, Northern Ireland and internationally
· recruitment of PACES centres and hosts

· ongoing engagement with PACES hosts and examiners 
· supporting candidates wishing to sit PACES through the RCP, including the provision of feedback and handling candidate queries in close conjunction with the Assessment Unit
· ensuring that PACES is conducted appropriately and in accordance with procedures on behalf of the Federation of Royal Colleges of the Physicians of the UK
· reporting to the RCP Education Board through the Assessment Unit Steering Group on issues that affect academic, operational, and policy matters relating to PACES

· involvement in the process of appeals, complaints and misconduct related to PACES

MRCP(UK) PACES examination development
· supporting the implementation of PACES 2020 across all centres

· promotion of the clinical assessment suite, within RCP at the Spine, as a centre supporting clinical excellence
· development of local clinical and non-clinical delivery partners

· development and launch of the new assessment suite in The Spine
· working with the Assessment Unit to facilitate briefing sessions for examiners prior to each diet.
Working with the Federation of the Royal Colleges of Physicians of the UK

· representing RCP on the MRCP(UK) Clinical Examining Board (CEB)
· working in collaboration with the Assessment Unit team to provide PACES chairs and examiners for international PACES from the London examiner pool
Working with RCP London

· agreeing UK PACES strategy 
· briefing RCP staff and College Officers on emerging issues affecting UK PACES development and delivery
Eligibility
· Fellow of the Royal College of Physicians (London) in good standing

· Registered with the GMC with a current licence to practise

· Experienced PACES Examiner 
Board and Committee Membership
· Assessment Unit Steering Group
· RCP Examiner Panel (member)
· MRCP(UK) Clinical Examining Board
The post holder will also support, where appropriate, working groups dedicated to the development of the MRCP(UK) diploma.
Time Commitment
The MRCP(UK) Clinical Examining Board (CEB) will normally hold three examining board meetings per year and there are three assessment periods. In addition, the lead clinical examiner will work with the Assessment Unit team and examiner colleagues between these meetings and examinations on station production and selection and recruitment and training of centres and examiners.  Thus the time commitment is irregularly spaced and some travel to Liverpool, and less frequently, London, Edinburgh and Glasgow, will be required.  On average, it is estimated that the time commitment will equate to two sessions per week, with additional work being carried out virtually.
Remuneration
This is a non-salaried position although all reasonable expenses and travel costs will be met by the RCP in line with their expenses policy.
Tenure

The tenure of board appointments is three years. Subject to the agreement of the RCP Education Board, individual tenure may be extended by up to a maximum of two years to ensure orderly succession planning.
Performance Review


The RCP Assessment Unit Chief Examiner or their appointee is responsible for giving feedback to senior examiners on their performance as part of an annual cycle of review.

Confidentiality
The work of exams is highly sensitive and it is the responsibility of those working on the development of the exams to ensure that the confidentiality of candidate information, examination results and examination material is respected at all times.
Conflict of Interest
Should a conflict of interest or potential conflict of interest with this role arise at any time it is the responsibility of the individual to inform the RCP vice president for education and training, or their appointee.

Copyright
All those working with the RCP are required to assign the copyright of the material to the RCP. 

� Role currently vacant, resulting in temporary reporting to RCP vice president for education & training (VPET)
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